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Abstract:
The purposes of this study were to develop and validate a new scale measuring career flexibility
called the Career Flexibility Inventory. The scale was aimed at addressing the shortcomings of
previously developed measurements, based on the reviews of career development theories and
literature. Participants were university students residing in a metropolitan city in South Korea. The
study included item content development, exploratory factor analysis, and confirmatory factor
analysis and Pearson’s correlation analysis was conducted with career-related measurements to
verify the concurrent validity of the newly developed scale. The Career Flexibility Inventory consists
of three dimensions: wavering, active adaptation, and flexible thinking. Wavering is passive career
flexibility, active adaptation is proactive career flexibility, and flexible thinking is reactive career
flexibility. Several limitations and implications of the current study were discussed for future studies.
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